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LL.M. (Semester - IV) Examination, July 2014 
LABOUR LAW (Paper -IV) 

Law Relating to Service Regulations 

DBK-125 

Duration : 3 Hours Total Marks : 7 5 

Instructions : 1) Answer any five questions. 
2) All questions carry equal marks. 

1. What is the procedure for conducting the departmental enquiry against an 

employee in case of misconduct ? Explain major and minor misconduct. 

2. What is the role of Public Service Commission and explain constitution and 

powers of Public Service Commission. 

3. Discuss and explain the regulation relating to employment of personnel in 
government through employment exchange. . 

4. Discuss the security of tenure provided for the civil servants with the help of 
relevant provisions. 

5. Discuss the salient features of the administrative tribunals. 

6. Discuss the process, nature and concept of accountability of the recruitment in 
Government Jobs/services. 

7. Discuss the concept of contractual employment. Discuss its impact of employment 
security. 

8. Answer any two : 

a) Standing order 

b) File notings 

c) Pay fixation. 
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LL.M. (Semester - IV) Examination, January 2014 
LABOUR LAW- IV 

Duration: 3 Hours 

Instructions : 1) Answer any 5 questions. 
2) Each carry equal marks . . 

Total Marks: 75 

1. State and explain the provisions relating to protection of employees where the 
employment is on contract basis. · ·. (15x5=75) 

2. Analyse the principle of doctrine of pleasure in relation to security of employment. 

3. Examine the role of Central Administrative Tribunal in granting prompt relief to 
Central Government employees. 

4. State and explain the regulations relating to employment of personnel in 
government service by the employment exchange. 

5. State and explain the procedure followed for fixation of pay and allowances for 
employees governed by state civil service ruies. 

6. Explain what is major and minor misconduct. Explain the procedure to be followed 
in domestic enquiry. 

· 7. State and explain recruitment procedure under Service Laws in India. 

8. Answer any two : 

· a) Functions of State Public Service Commission 

b) Charge sheet 

c) Standing order. 
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LL.M. (Semester - IV) Examination, June 2012 
LABOUR LAW- IV 

(Law Relating to Service Conditions) 

Duration . 3 Hours 

Instructions: i) Answer any five questions. 
h) All questions carry equal marks. 

BSM- 28 

Max. Marks :75 

1. Explain and discuss the centre and state tribunals composition and functions, in 
matters related to services. 

2. Right to strike cannot be a fundamental right. Discuss pros and cons of freedom, 
restrictions and national interest. 

3. Discuss the process, nature and concept of accountability of the recruitment in 
Government Jobs/Services. 

4. Explain and elucidate model standing orders or situation of productive service with 
social security. 

5. Explain the laws of enquiry relating to domestic employment. 

6. The contractual employment is a tool to get what employer desires but it does not 
fit in the scheme of welfare state. Discuss and explain. 

7. The concept of Doctrine of pleasure has both substantive and procedural limits. 
Discuss. 

8. Answer any two. 

i) Employment and Labour conditions. 

ii) Confidential Report. 

iii) Standing Orders. 

iv) Labour Law as beneficial legislation. 
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[Total No. of Questions : 8] 

LL.M. (Seinester- IV) Examination, July 2011 

LABOURLAW-IV 

Law Relating to Service Regulation -IV 

BSM-28 

Duration : 3 Hours Total Marks : 75 

Instructions : 1) Answer any five questio11s. 

2) All questions carry equal marks. 

[5 X 15 = 75] 

Ql) Explain Constitution, Role and functions of Employment Exchange. 

Q2) Discuss the procedure to be followed for removal, Dismissal and reduction in rank of 

a Civil Servant. 

Q3) Discuss the powers and functions of administrative tribunal. 

Q4) Discuss the following: 

a) Security of tenure. 

b) Mis conduct. 

QS) Discuss powers and procedures available to maintain discipline among employees. 

Q6) Discuss the procedure to be followed by Pay Commission for fixation of Pay. 

Q7) Discuss the utility of writ jurisdiction for the protection of Civil Servants. 

Q8) Answer any two: 

a) Standing orders. 

b) File notings. 

c) Doctrine of pleasure. 
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LL.M. (Semester - IV) Examination, July 2010 
LABOUR LAW - IV 

Law Relating to Service Regulations 

Duration : 3 Hours 

Instructions : I) Answer any five questions. 
2) All questions carry equal marks. 

BSM -116 

Max. Marks: 75 

(5x15=75) 

I. Explain the role of Central and State Administrative tribunals in service matters. 

2. Critically comment on the right to strike by employee's. Explain whether government 
employees have a legal right to strike. 

3. The object of recruitment is to appoint persons capable of satisfactorily discharging 
the duties and responsibilities of the post to which they are appointed. Explain the 
recruitment procedure under the service laws in India. 

4. Explain the conditions of service, under central and state service rules. 

5. What is major and minor misconduct? Explain the procedure to be followed in 
domestic enquiry. 

6. What is contractual employment ? How far contractual employment is suitable in 
Indian working conditions? 

7. Explain the doctrine of pleasure and how the principle of doctrine of pleasure 
affects the security of employment. 

8. Answer any two : . 

a) Standing order 

b) Employment exchange 

c) Confidentiality of adverse remarks. 



 

 

LL.M. (Semester - IV) Examination, July 2009 
LABOUR LAW (Paper -IV) 

Law Relating to Service Regulations 

Duration : 3 Hours 

Instructions :1) Answer any five questions. 
2) AU questions carry equal marks. 

NNK-48 

Total Marks : 75 

(5x15=75) 

l. Discuss the safeguards provided to civil servants against dismiss or reduction 

in rank under service rules. 

2. What do you mean by 'doctrine of pleasure' ? Discuss the working of the 

doctrine in Britian and India. 

3. What is the procedure to be followed for the removal of a temporary servant 

from service ? 

4. Can the government create civil post and fill them up without the involvement 

of Public Service Commission ? What procedure to be followed in such cases ? 

5. 'Central Administrative Tribunal is more of a supervisory, rather than, an 

appellate body'. Comment. 

6. Discuss the functions of the State Public Service Commission. 

7. Explain the binding effect of certified standing orders. 

8. Write brief note: 

a) Act constituting misconduct 

b) Charge sheet. 
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f LL.M. (Semester - IV) Examination~_July 2008 
LABOUR LAW - IV .. 

Law Relating to Service Regulations 

Duration: 3 Hours 

Instructions : i) Answer any five questions. 
ii) All questions carry equal marks. 

L'JII~ 

NNK-42 

Max. Marks: 75 

~plain in detail the regulations relating to Employment of Personnel in 
government service through the Employment Exchange. 

~What is the procedure that is being followed for fixation of pay and allowances 
for employees governed by State Civil Service-Rules ? 

3. What are the provisions relating to protection of employees in those cases where 
the employment is on contract basis ? 

0· Explain the standard procedure for conducting domestic enquiry in cases of 
government employees. 

5. Examine the role of Central Administrative Tribunal in granting prompt relief to 
central government employees effected by unjust and adverse decisions of their 
superiors. 

~ritically evaluate how the principle of doctrine of pleasure effect security of 
employment. 

7. Critically evaluate the State Civil Service Rules and various protection available 
to an employed person. 

~ Answer any two : 

~tanding Order 

b) State Administrative Tribunal 

\..):YMajor and minor misconduct. 
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